
GREAT PLAINS 

FOOD BANK Application for Employment 

Personal Information 

Last Name: First Name: 

Street Address: 

City: State: 

Home/Cell Phone: Email Address: 

Are you legally eligible for employment in the United States: D Yes D No 

Do you have a valid Driver's License: Oves D No 

Zip code: 

Are you available to work? D Full Time D Part Time Pay Expected: 

Ml: 

Position applying for (required): 

Date Available: 

Education 

School Name/Location of School Course of Study 
# of years

Graduate? Degree/Diploma 
completed 

High School 

Business/Trade/Tech 

College/University 

Graduate School 

Licenses/Certificates: 

Employment 
Please give an accurate and complete full/part time employment record. Start with your current or most recent employer.
Use additional paper as needed.

Company Name: Position/Title: Employment dates 
From: 
To: 

Address: Telephone: Monthly Pay 
Start: 

1 Finish: 
Name of Supervisor: Reason for Leaving: May we contact? 

Yesn No□
Describe your work/duties: 

mpaulson
Line





Name: Position/Title: 

Address: Email: 

2 
Telephone 
Home: Work: 

How do they know you? 

Name: Position/Title: 

Address: Email: 

3 
Telephone 
Home: Work: 

How do they know you? 

Signature (Please sign/date below to complete your application) 

The information provided in this application is true, correct and complete to the best of my knowledge. If employed, any 
misstatement or omission of fact on this application may result in my dismissal. I understand that if I accept an offer of 
employment, it is not for a fixed period of time and it may be terminated by myself or the organization at any time. I 
authorize investigation of all statements contained in this application as may be necessary for arriving at an employment 
decision. 

Signature of Applicant: 

Date: 

Thank you for your interest in employment with the Great Plains Food Bank 
An Equal Opportunity Employer 

Please complete the Equal Employment Opportunity Section on the following page. 

A background check will be conducted before appointment. While conviction of a crime doesn’t automatically disqualify an 
applicant from employment, the nature, date and circumstances of the offense and whether the offense is relevant to the 

duties of the position and mission of the organization will be considered.






